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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AWADHESH PRATAP SI NGH UNI VERSI TY

Name of the head of the Institution

Prof. K.N. S. Yadav

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07662230050
Mobile no. 9826523689

Registered Email

naacapsurewa@nai |l . com

Alternate Email

naaccapsurewa@mai | . com

Address Awadhesh Pratap Singh University,
Si rmour Road

City/Town Rewa

State/UT Madhya Pradesh

Pincode 486003




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof.R M M shra

Phone no/Alternate Phone no.

07662230050

Mobile no.

9424338424

Registered Email

naaccapsurewa@mai |l . com

Alternate Email

apm apsu@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://apsurewa. ac. i n/ asset s/ pdf/aga

r17-18. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://apsurewa. ac.in/assets/pdf/acal 18

19. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 C++ 60. 05 2003 21- Mar-2003 20- Mar - 2008
2 B 2.37 2016 19- Jan- 2016 18-Jan-2021
6. Date of Establishment of IQAC 18- Dec- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://apsurewa.ac.in/assets/pdf/aqar17-18.pdf
http://apsurewa.ac.in/assets/pdf/aqar17-18.pdf
http://apsurewa.ac.in/assets/pdf/acal1819.pdf
http://apsurewa.ac.in/assets/pdf/acal1819.pdf

Bl ood Donation Canp 20- Aug- 2018 110
t hrough NSS 1
Initiative towards green 07- Feb- 2019 20
canpus through plantation 1
Engl i sh Language wor kshop 01- Apr-2019 50
12
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Academ c planning of all departnment in consultation with heads of departnents e
Initiating Faculty Devel opnent Program and wor kshop ¢ Mnitoring departmental

best practices ¢ Mnitoring student support activities ¢ Processing towards to
the infrastructural devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17450_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17450_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17450_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17450_Contribution.xlsx

Pr ogram Courses focus on skill
devel opnent

Proposes before BOS academ ¢ Counci |
and i npl enent ed.

Programs with CBCS

Proposes before BOS & acadeni ¢ Counci |
and i npl enent ed.

Field Visit

Encourage students for field visit

Publ i cati ons

Wor kshops on publicati on,
detail s undert aken.

quality and

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Standi ng Conmittee of Academ c Counci l 31- Dec- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carr

ied out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBA MBA(I R PM Busi ness 16/ 08/ 2018
Admi ni stration
MPhi | Busi ness Econom cs 04/ 04/ 2019
Economi cs
VPhi | M Phil. Chem stry Chem stry 15/ 10/ 2018
[ 1220]
/ Bi ochem stry[1218]

PhD or DPhi l Busi ness Busi ness 29/ 09/ 2018

Economi cs Economi cs

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17450_Quality.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/17450_Syllabus_revision_1640093866.xlsx

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA Touri sm and 16/ 08/ 2018 BBA Tourism 16/ 08/ 2018
Hospitality and Hospitality
VBA Busi ness 16/ 08/ 2018 MBA: 305 16/ 08/ 2018
Admi ni stration Consuner
Behavi our
VBA Busi ness 16/ 08/ 2018 VBA: 306 16/ 08/ 2018
Admi ni stration Sal es &
Di stribution
Managenent
VBA Busi ness 16/ 08/ 2018 MBA: 311 16/ 08/ 2018
Admi ni stration Security
Anal ysi s and
Portfolio
Managenent
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BBA Ancient Indian History 16/ 08/ 2018
Cul ture & Archaeol ogy
BSc Cheni stry 16/ 08/ 2018
BA H ndi 21/ 05/ 2019
VA Phi | osophy 16/ 08/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Busi ness Admi ni stration Nill
VBc Mat hemati cal Sci ences 08/ 10/ 2018
(El ective Course)
MPhi | Mat hemati cal Sci ences 05/ 04/ 2019
(El ective Course)

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VPhi |

Busi ness Adm ni stration

8



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17450_programmes_on_employability_1640093604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17450_Program_introduced_1640093640.xlsx

VBA MBA | year: Business 60
Admi ni stration
VBA MBA || year: Business 58
Adm ni stration
VBC Chemi stry 7
wPhi | Chemi stry 13
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Regul ar
t eachi ng,
suggestion for
requirement.

institutions.

practices.

st akehol ders i.e.

where they are taking their

student s,

al umi ,
| earni ng and curricul um aspects.
up gradation of curriculum Their suggestion has been

Thei r suggesti ons where
and gl obal
therefore

its best

incorporated in the neeting of Board of Studies (BOS).
to reconstruct the curriculumto fulfil
Few suggesti ons based about the enployability,
curriculumwere enrichnent accordingly. The Student’s participation in the
deci si on maki ng process in vogue for the growmh of any higher educationa

Ef fective student feedback system deternines that the students
interests and where they can do well.
f eedbacks play inportant and valuable role to fornmulate the teaching,
The feedback thus received has been analyzed to take corrective
neasures to i nprove teaching | earning outcones. The purpose of feedback in the
university to focus the student benefits which always plays an inportant
in the devel opment of curriculum The nmain benefits of the feedback system are:
(i) A feedback is a main communication channe
bet ween t he nmanagenent and the students.
the university system at

Few al ummi

the | ocal,

Departnment of the university collected feedback forns from all
teachers and obtai n suggestions regarding
and teachers have given

nati onal

t he

Their
| ear ni ng

rol e

to establish conmunication
(ii) To maintain the functioning of

in the field of teaching-Iearning process.

soci al

and techni cal

The responses of teachers give a guideline to the nanagenent to substantiate
the needs of teachers to inprove the teaching |earning process.
given by teachers inprove the quality of designing the curriculumand review ng
it as per the needs of the economic,

The inputs

envi ronnment.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

| or of Science-
M cr obi ol ogy

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc (B. Sc.)-Bache 60 37 18



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17450_Projects_undertaken_1640094065.xlsx

BSc (B. Sc.)-Bache 120 166 84
| or of Science-
Bi ot echnol ogy
BSc Bi ochem stry 60 76 45
BSc chem stry 60 84 37
BSc Conput er 60 85 36
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 769 2480 29 83 112

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and

Number of Number of ICT Tools and Number of ICT | Numberof smart
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 18 18 14 18

View File of

| CT Tools and resources

No file

upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our students and their welfare is the prime objective of our academic life. Mentoring is blended in the functioning
of our faculty. We have ample number of lady faculty to cater to the needs of girl students. The focus is always
on the blossoming and raising of the girl child. As you can see in our enrollment performance and professional
success of our students, girls have excelled in our university. We see that our wards are mentally strong, ready
to face life. We put them in real life situations through various competitions, excursions and activities and build

their inner strength. Mentoring is valuable in teaching learning educating and developing a student personally
and professionally. If taken sincerely it can benefit students immensely. Mentoring is a way of teaching and
learning. It does not require much extra time. Instead of formal meetings one to one contact with the mentor and
mentee can metamorphous the environment to a great extend. We believe that mentoring comes naturally to a
good teacher and it does not necessarily require formal training. The point is that every single individual is full of
possibilities and everyone can be mentored. We grow as a teacher. The mentor herself or himself improves a lot.

In difficult times mentoring can be easily be carried out virtually.

Number of students enrolled in the
institution

Number of fu

[Itime teachers

Mentor : Mentee Ratio

3249

112

1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled p

ositions Vacant

positions
the

Positions filled during

current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17450_Demand_ratio_1640094223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17450_ict_tools_1641719978.xlsx

Nill

Ni Il

Nill

Nill

NIl

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Ni | Nl Nill

No file upl oaded.

2.5 — Evaluation Process

and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA Ni |l 2018-19 08/ 06/ 2019 29/ 03/ 2020

VBA Ni |l 2018-19 08/ 06/ 2019 29/ 03/ 2020

MPhi | Nill 2018-19 08/ 06/ 2019 29/ 03/ 2020

MSc Ni |l 2018-19 08/ 06/ 2019 29/ 03/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
398 3249 10. 50

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. apsurewa. ac. i n/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MSc MSc Conput er 26 26 100
Sci ence
MSc MSc Mcro 10 9 90
Bi ol ogy
MSc \Y/Ses Env. 10 9 90
Bi ol ogy
MSc MSc 3 3 100
Bi ochem stry
MSc MSc Bi ot ech 11 11 100



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17450_Evaluation_1640094418.xlsx
http://www.apsurewa.ac.in/

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill Ni | Nill Nill Nill
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
CSIR JRF 01 2 CSIR JRF
| CAR Net 01 2 | CAR Net
MP SET 01 2 MP SET
NET/ SLET 1 UGC, New Del hi
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 3 CSI R New 3. 68 3. 68
Proj ects Del hi
Maj or 3 UGC, New 6. 28 6. 28
Proj ects Del hi
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Nati onal Conference on Departnment of Chemi stry 27/ 01/ 2018
Chem stry for Manki nd

Nati onal Sem nar on Depart ment of English 01/ 07/ 2018

Literature in English :
Transcendi ng t he
Boundari es

Nati onal sem nar on Depart nment of English 06/ 07/ 2018
Literature Beyond
Boundari es



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17450_Pass_percentage_1640094509.xlsx
Nil
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/17450_Research_Assoc_1640095766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17450_Research_Fund_1640095901.xlsx

Engl i sh Language
wor kshop

Depart ment of English

01/ 04/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Akhi | bharti Pr of . Akhi | bharti Nill Teacher
Dar shan Shr eekant Dar shan
Pari shad Award M shra Pari shad Award
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Ni Il Nill Nill Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Hi ndi 3

Engli sh 2

Al HC 2

Psychol ogy 1

Busi ness Economi cs 2
Comput er Sci ence 1
Busi ness Adni ni stration 11
Envi ronnent al Bi ol ogy 6
Mat hemat i cal Sci ence 2
Physi cs 5

Cheni stry 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 7 2.94
I nt ernati onal Physi cs 12 Nill
I nt ernati onal Conput er Sci ence 11 Nill
I nt er nati onal Comput er 5 Nill
Application
I nt ernati onal Mat hemat i cal 5 Nill
Sci ence
I nt ernati onal Busi ness 6 Nill
Admi ni stration
I nt er nati onal EB 11 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17450_Seminars_conducted_1640095948.xlsx

I nt ernati onal Hi ndi 5 Nill

I nt ernati onal Phi | osophy 3 Nill

I nt ernati onal Al HC 9 Nill
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
Envi ronnent al Bi ol ogy 3
Busi ness Admi ni stration 1
Engl i sh 2
H story 1
Conput er Sci ence 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number Date of Award

Ni |

Ni Il

Nill Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Citation Index

Synt hesi s,
struct ural
characteri
zation,
DFT
st udi es
and in-
vitro anti
di abetic
activity
of new
m xed
I i gand oxo
vanadi um
(1Vv)
compl ex
with
tridentate
Schi f f
base

R N.
Pat el ,
Y. P. Singh

Jo

Mol e

11
162

of

Structure,

ur nal

cul ar

53,
- 169

2018

NiTl
Chemi stry

Varyi ng
structural
motifs,

R N
Pat el ,
Si ngh,

Y.
Chem

Jour nal

New
of
stry,

2018

10 Ni |l

Chemi stry



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17450_journals_notified_on_UGC_1640096243.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17450_Books_and_Chapters_1640096252.xlsx

unusual X- Y. P. 42 (4),
band Si ngh, 3112-3136
el ectron p A K
aramagneti | Patel, N
c spectra, | Patel, R
DFT Si ngh,
st udi es R J.
and But cher,
super oxi de J.P.
di smut ase | Jasi nski
enzymatic E.
activity Col aci o,
of copper M A
(rn) Pal aci os
conpl exes
with N?-[(
E) - phenyl
Crystal Y. P. I ndi an 2018 Ni Il Ni |
structure, |Singh, R N]Journal of Chemi stry
configurat | Patel, Y. |Chem stry,
i onal and Si ngh 57A, 44-51
DFT st udy
of
ni ckel (11)
conpl exes
with N20G
donor type
Schi f f
base
l'i gand
B. L. Asi an 2018 Nill Ni |
Synt hesi s, Pat el , Jour nal of Chemi stry
Spectral C Y. P. Chemi stry,
haracteriz Si ngh, 30 (6)
ation and R N
invitro A Pat el
ntidi abeti |P. K. Singh
c
Properties
of Oxovana
dium (1V)
Compl exes
with 2-{(E
) - Pyridin-
4-yl [2-(p
yridin-2-y
) hydrazi
nyl i dene]
met hyl
R N. Vi ndhya 2018 Nill Ni |
Synthesis, | Patel, S. Bharti, Chemi stry
characteri Rat her, 16, 65-7
zation and Y. P.
catalytic | Singh, Y.
activity Si ngh,
of vanadi u S. K
n( V) Patel, D.




compl exes Kumhar ,
with L- A K
histidine | Patel, N
and Pat el
i m dazol e
/ 1,10-phe
nonthrolin
e as
insulin
m netic
agents
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
R N. Jour nal 2018 103 Ni Il Ni Il
Synt hesi s, Pat el , of
structural [Y.P. Singh | Ml ecul ar
characteri Structure,
zation, 1153,
DFT 162- 169
studi es
and i n-
vitro anti
di abetic
activity
of new
m xed
I i gand oxo
vanadi um
(1V)
conpl ex
with
tridentate
Schi f f
base
Varyi ng R N New 2018 132 Nill Nill
structural | Patel, Y. |Journal of
nmotifs, Si ngh, Chemi stry,
unusual X- Y. P. 42 (4),
band Si ngh, 3112-3136
el ectron p A K
aramagneti | Patel, N
c spectra, | Patel, R
DFT Si ngh,
st udi es R J.
and But cher,
super oxi de J. P.
di smut ase | Jasi nski,
enzymatic E.
activity Col aci o,
of copper M A
(rn) Pal aci os
conpl exes



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17450_Bibliometrics_1640096268.xlsx

with N?-](
E) - phenyl
Cryst al Y. P. I ndi an 2018 40 Nil | Ni |
structure, |Singh, R N]Journal of
configurat | Patel, Y. |Chem stry,
i onal and Si ngh 57A, 44-51
DFT st udy
of
ni ckel (11)
conpl exes
with N20O
donor type
Schi f f
base
i gand
B. L. Asi an 2018 34 Nill Ni |
Synt hesi s, Pat el , Jour nal of
Spectral C Y. P. Cheni stry,
haracteriz Si ngh, 30 (6)
ation and R N.
invitro A Pat el
ntidi abeti |P. K. Singh
c
Properties
of Oxovana
di um (1V)
Conpl exes
with 2-{(E
) - Pyridin-
4-yl [2-(p
yridin-2-y
) hydrazi
nyl i dene]
met hyl
XAFS A Gaur, 2018 82 Nill Ni |
study of S. K Radi ati on
tridentate Joshi , Physi cs
Schi f f N. N. Nair, and
base B.D. Shriv | Cheistry,
Ni (1) ast ava, 175
conpl exes R N. Bharti,
havi ng Pat el , 16, 65-7
distorted | S N Jha,
oct ahedral |D. Bhatyac
geonetry harya
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem Nill 13 4 15
nar s/ Wor kshops
Present ed Nill 10 Nill Ni |
papers
Resour ce Ni |l 8 Nill 12
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Index/17450_Index_1641632335.xlsx

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI |

Nill

Ni Il

Nill

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni |l Nill Nl Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sanmagra Swaksht a NSS, APS 10 120
Program Uni versity, Rewa
Bl ood Donati on NSS, APS 8 90
Uni versity, Rewa
Pl ant ati on NSS, APS 8 80
Uni versity, Rewa
Under Weight and Depart nent of 10 100
Mal Nutrition Psychol ogy
assessment and
Fruit distribution
in adopted vill age
Sonaur a
Sanitation Depart nent of 10 90
cl eanness awar eness Psychol ogy
program
soci al Depart nment of 10 70
responsibility in Psychol ogy
col l aboration with
Red Cross Soci ety,
Rewa
Avisit to Depart nment of 5 53
Chi nmay Ashram Engl i sh
Rewa. A rendezvous
with elderly people
was really great
experience for
students and
faculty menbers of
depart nent



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17450_Faculty_participation_1640096374.xlsx

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

Ni Il

Ni |

Ni Il

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Ext ensi on Dept of Avisit to 5 53
Activities English A P.S. |[Chinmay Ashram
Uni versity Rewa Rewa. A
rendezvous with
el derly people
was really
gr eat
experience for
students and
facul ty menbers
of depart ment
Ext ensi on Depart nment of soci al 10 70
Activities Psychol ogy responsibility
A P.S. in
Uni versity Rewa | col | aboration
with Red Cross
Soci ety, Rewa
Ext ensi on Depart nment of Sanitation 10 90
Activities Psychol ogy cl eanness
A P. S awar eness
Uni versity Rewa program
Ext ensi on Depart nment of Under Wei ght 10 100
Activities Psychol ogy and Mal
A P.S. Nutrition
Uni versity Rewa | assessnent and
Fruit
di stribution in
adopted vill age
Sonaur a
Ext ensi on NSS, APS Pl ant ati on 8 80
Activities Uni versity,
Rewa
Ext ensi on NSS, APS Bl ood 8 90
Activities Uni versity, Donati on
Rewa
Ext ensi on NSS, APS Samagr a 10 120
Activities Uni versity, Swaksht a
Rewa Program

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17450_Extension_1640096450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17450_Students_in_extension_1641632049.xlsx

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

t o obtai ned
scientific

Keene State
Col | ege,

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Singl e To avai l Depart nent 26/ 07/ 2018 23/ 06/ 2020 8
crystal X- | aboratory |of Inorganic
ray recour ses, Chemi stry,
diffraction neans, Howar d
expertise Uni versity,
and Washi ngt on,
equi prent s DC, USA
to obtained
scientific
out comes
To avai l Singl e Dr. Duane 26/ 06/ 2017 23/ 06/ 2020 12
| abor at ory crystal X- |Choquesillo-
recour ses, ray Lazarte,
neans, diffraction | Laboratorio
expertise de Estudi os
and Cri st al ogr af
equi prent s i cos (LEC)
to obtai ned | ACT-CSIC
scientific
out comes
To avai l Bi ol ogi cal Prof. 1. 26/ 06/ 2017 23/ 06/ 2020 7
| abor at ory activities |P. tripathi,
recour ses, Depart ment
nmeans, of
expertise Chemi stry,
and MGGCVWV,
equi pnent s Chi t r akoot
to obtai ned
scientific
out comnes
To avai l Singl e Pr of . 26/ 06/ 2017 23/ 06/ 2020 8
| abor at ory crystal X- Jerry P.
recour ses, ray Jasi nski ,
neans, diffraction [Professor of
expertise Physi cal
and Structur al
equi pnent s Cheni stry




out cones Keene
To avai l Anal yti cal Prof. R 26/ 07/ 2017 26/ 06/ 2020 12
| abor at ory wor k N. Jadej a,
recourses, Depart ment
nmeans, of
expertise Chemi stry,
and VS
equi pnent s Uni versity,
to obtai ned Bar oda
scientific
out cones
To avai l Magneti c Prof. A 26/ 07/ 2017 23/ 06/ 2020 12
| abor at ory Measur enent Gutierrez,
recour ses, Madri d Spain
neans,
expertise
and
equi pnent s
to obtai ned
scientific
out cones
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2830. 05

1824. 58

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

Val ue of the equi pnment purchased Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17450_Linkages_1640096506.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

Ni |

Nill

Nill 2021

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added Total

Text
Books

69772

20064000

Nill

Nill 69772 20064000

6000
Ref erence
Books

Nill

6000

Nill 12000 Ni Il

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NI N N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 215 15 16 0 1 4 16 250 0
g
Added 5 0 3 0 0 2 3 0 0
Tot al 220 15 19 0 1 6 19 250 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

227.25

124. 52

Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Library/17450_Library_1641720652.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University is spread over covering around 258 acres of land. The
Uni versity has a nunber of buildings consisting of teaching departnents,
adm ni strative office, |laboratories with sophisticated equi pnent, conputers,
sports and physical education anenities, which are back bone of acadenic
activities. Besides this, there are two hostels — one for boys and one for
girls, a guesthouse, a faculty guesthouse, residential quarters for faculty and
staff. The academ c infrastructure of the University, such as teaching
bui | di ngs consi st of classroons, a semnar hall, library and others which are
housed in various departnents in addition, the University has a |large centra
library. The regular nonitoring and nmai nt enance of these academic facilities is
undertaken by the respective departnments that house them The Engi neering
Section is responsible for the periodic nmaintenance of the University canpus.
The Section has civil and electrical engineers in the Departnment and is headed
by an officer of the Executive Engineer rank. The Section is responsible for
mai n painting of buildings, civil repairs and ot her maintenance. Adequate
budgetary provisions are nade for the above activities. Al upgradation and
repair works are conducted by Engi neering Section. In addition, Engineering
Section al so undertakes periodic survey of the various infrastructures on the
canpus and takes proactive steps to ensure high standards of naintenance. A
substanti al fundi ng sanctioned under RUSA to University has played a pivotal
role in physical maintenance of buildings and facilities. The sports facilities
in the canmpus are actively managed by the Departnent of Physical Education,
which is headed by sports-inclined faculty menbers and his teamis headed by
the Director, Dept of Physical Education. Al regular maintenance natters are
internally managed by the Departnent, while all major construction works are
addressed by the Engineering Section. Annual stock checking of furniture,
equi prents, and all assets and reporting of repairs / loss in departnents is
done by staff menbers of the University.

http://apsurewa.ac.in/naac-igac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al Support 849 14487810
frominstitution from

institution: (i)
University Merit
Schol arship (ii)
Schol arship for
Reserve Category
(iii) Mikhyamantri
Medhavi Vi dyart hi
Yoj na (iv)
Mukhyamantri Jan
Kal yan ( Shi ksha
Pr ot sahan) Yojna

Fi nanci al Support
from G her Sources

a) National Ni Il Ni Il Nill

b) I nt ernati onal Nill Nill Nill



http://apsurewa.ac.in/naac-iqac

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Chal | enges of
Managenent
Education in India

enhancement scheme enrolled

Engl i sh Language 01/ 04/ 2019 85 Guru Nanak Dev

Wor kshop Uni versity,
Anritsar
One Month 01/ 04/ 2019 100 Ni |l
Wor kshop on
Communi cati on Skil |
Invited | ecture 26/ 09/ 2018 54 N

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Di ploma in Ni Il 15 Nill 3
Gui dance and
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 53 14 Nl 50 21
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 Nill Bachel or APSU Mast er of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17450_Scholarships_1640097073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17450_Development_Schemes_1640097094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17450_Guidance_1640097139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17450_Placement_1640097237.xlsx

of conputer conput er
Sci ence sci ence
2019 2 Nl BSc APSU MSc
2019 1 Nill BCOM APSU MCOM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 3
SET 1
GATE 1
CAT 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yout h Festi val Uni versity 247
I nt ernati onal Yoga Day Depart nment | evel 70
Managenent Festi val Departnment |evel 434
( Sangui ne)
Managenent Festi val Depart nment | evel 79
(Fragrance)
Hockey (Mal e) state | evel 20
Westling (Ml e/ Femal e) District |evel 8
Hockey( Mal e/ Femal e) District |evel 28
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2018 St at e: Si Ni Tl 1 Ni Tl Ni Tl Ni |l

| ver Medal

s, Gane Men

Judo
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Departnental Student Council is active in the Dept. of Business Adninistration
and Dept. of H ndi. The students work enthusiastically for the devel opnent of
their respective departnments. The Young Executive Club in the departnent of
Busi ness Administration is actively functional and organi zes a nunber of
activities of various types. This Club works for the institutional devel opnent
and for the student wel fare. The Departnent organi zes Managenent Festival which
| asts for four days conprising of 28 conpetitive events and all the students



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17450_Progression_1640097245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17450_Activities_Organised_1640097347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17450_awards_in_activities_1640097432.xlsx

fromMPhil., MB.A and B.B.A participate in these events. Various academ c
events, cultural events and sports events where students get opportunity to
partici pate and showcase their talent are organi zed. The students, by
participating as well as organizing these events get a practical training in
managenent. These four days are full of |earning and enjoynent through
participation in various activities.This helps in upgrading the connfidence of
the students. In addition to this feshers party and farewel|l party are al so
organi zed for the fresh batch and passing out batch. In addition to this,
Cricket Tournanent for MBA and BBA students is also organized once in a year.
Al these activities conntribute in the overall devel opnent of students. In the
departnennt of Hindi, the student council takes care of the literary and
cultural activities. Besides this, There is provision for the nom nation of
Student Representatives in all the 23 Boards of Studies of different subjects
in the University. There is also provision for including student representative
in the Proctorial Board of the University. Student representative also a part
of all the inportant student related activities in the university. The Prefects
of the Grls and Boys hostels are always included whenever there is university
representai on on various occassion and in various events. The contri bution of
t hese student representatives is noteworthy

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The name of the Alumi Association is AROMA. It stands for Association of

Rewa’ s Qut st andi ng Managenment Alummi. It is the Alumi Association of the
departnent. AROVA has a strong standing and works regularly for Charity Soci al
causes. AROMA connects all the alummi, teachers students of the departnment with
each other to create strong bonds with each other. The association is made of
various nmenbers coning fromdifferent religions, but they nove out to cel ebrate
the different festivals of Indian culture together. AROVA al so pays fees for
the poor and deserving students and thus provides help to them AROVA al so

hel ps in organising various other activities of the department the University.

5.4.2 — No. of registered Alumni:

267

5.4.3 — Alumni contribution during the year (in Rupees) :

11000

5.4.4 — Meetings/activities organized by Alumni Association :

The menbers of AROMA (Al ummi Associ ation of the Departnent of MBA) cel ebrated

the new year together with theirnfanmlies. A Cricket tournament was organi sed

in the University Stadium and AROVA Cricket Trophy was announced. A Trophy for
t he best student of BBA was donated by Dr. Rajesh Jaipuriya.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The university practices decentralized and participative nanagenent approach
inall its activities, initiatives and decision by involving Deans, HODs,
faculty menbers, officers and other stakeholders at different |levels. The
adm ni strative and acadenic responsibilities are decentralized to provide

ef fective educational |eadership for effective inplenentation nonitoring of
various policies, regulations guidelines through the Executive Council




Academ ¢ Council, Planning Eval uation Board, |QAC, Research Degree Committees,
Boards of Studies, Examination Committees, forned as per the provisions of
State Universities Act and Ordi nance. The Registrar of the university is
aut horized to take care of all the activities related to exam nation and
eval uati on which includes correspondence with question paper setters,
noderators and val uers. The seni or and experienced staff of the teaching
departnents of the university co-ordinate the exam nation, valuation cell and

the activities of the result cell. Youngsters are al so associated with themfor
their devel opnment and for the succession planning. 2. At departnental |evel
every teaching department is having its own Staff Council. Staff Counci

Meetings are organised in the UTDs to exam ne, review and eval uate the proposa
of staff nmenbers and students for assessing demands of programes run by the
UTD, skill set/conpetencies/research required/ profession and career
opportunities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Programme Curriculuns are regularly
reviewed by the faculty nmenmbers and
Board of Studies of the respective

subj ects. The views and suggestions of

students are incorporated.

Teachi ng and Lear ni ng Cl ass room teachi ngs are made nore
ef fective by encouragi ng students to
participate in class presentation,
cl ass debates, quizzes etc. The snart
boards/ DLP projectors have been
installed and are being regularly used
inall the departnents to create a
better environment for teaching and
| ear ni ng.

Exam nation and Eval uati on CCTV Caneras are installed in all the
exam nation valuation centres to
mai ntain the sovereignty of the
eval uation system In case of any
gri evance, the students are provided
with an option to see their answer
books after the declaration of results.

Research and Devel opnent Statistical softwares are used to
check the simlarity/plagiarismin the
research work to inprove the quality of
the research. The researchers are
notivated to visit the central library,
e-library and libraries of the reputed
institutions to inprove the quality of

research
Li brary, I CT and Physi cal The Central Library of the university
Infrastructure / Instrunentation hosts thousands of reference books and

many journals and rare books
manuscri pts. Stack Section, Reading
Room E-Library facility has been




created in the Central Library to
facilitate on-line access of e-Journals
and Research Publications.

Human Resource Managenent

? Human Resource Managenent The
recrui tnment, selection and pronotion of
teaching staff is done as the UGC and
State Governnent guidelines. Wiile for
non-teaching staff the directives of
the state governnent are strictly
foll owed. The university has a well
docunent ed and transparent performance
apprai sal system and pronoti onal
avenues for teaching and non-teaching
staff. The teaching staff nenbers have
to submt a self assessnment report on
their year marked perfornmance in

academ cs, adm nistration and research
avenues. Sanme is evaluated by the
i nternal and external screening

committees duly constituted as per the
UGC gui del i nes. Annual Confidenti al
Reports are written by the HODs for

performance apprai sal and pronotion of
non-teaching staff in a prescribed

form The non-teaching staff is

transferred periodically facilitate

| earning of office procedures and rule

of various departments and sections, as

per the requirenents.

I ndustry Interaction / Collaboration

The students of various professiona
programes are being sent to the
i ndustry for training, project work and
i ndustrial visit. The industry experts
are invited in the canpus to interact
with the students and give them
practical tips regarding the chall enges
and problens in the real world.

Adm ssion of Students

The adni ssion process has been nade
transparent by accepting applications
t hrough MP-Online. Adm ssion Notice is
wi dely circul ated through university’s
website and newspapers to informthe

students who are desirous of taking
adm ssion to various UG PG Programmes
run in the UTD. Admission to MPhil PhD
Programes is done through witten test
and interview as per the provisions of
the respective ordinances, to attract

the tal ented and deserving students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Student Adm ssion and Support

Details
Application for adm ssion, docunents
like TC degree etc. is done through MP
Online. Odinances, Syllabus,

Notifications etc. are uploaded in the




university website. Staff and students
can | odge their conplaints grievance
t hrough university website. Level 1, 2,
3 4 officers are appointed for
compl ai nt redressal of CM hel pline
cases pertaining to the university and
its affiliated coll eges.

Exam nati on

Online Filling of Exam Form Onli ne
availability of Hall Tickets and
Results is ensured. Internal Assessnent
Mar ks are upl oaded online by the UTDs
and affiliated coll eges. Nane of the
Vendor with contact details - : M
ONLI NE , MP GOVT, BHOPAL

Adm ni stration

Online Verification Approval of
Admi ssi on Exam Forns. E-Tendering of
Constructi on Mi ntenance Contracts and
procurenment of Furniture, Conputers,
Equi pnents etc

Fi nance and Accounts

Al types of Fee Subm ssion and all
types of Paynment Transactions are done
t hrough online node and NEFT/ RTGS.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Fi ve Nill 23 Nill
Days 24/ 09/ 2018 |28/ 09/ 2018
Wor kshop
on Communi
cation
Skills
2019 Yog Nill Nill 18
Shivir 11/03/2019 |17/ 03/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17450_Development_training_programmes_1641792776.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill Nl Nill Ni Tl

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill 21 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Wel fare Measures such Non teaching Welfare Merit Scholarship is
as group insurance, Measures such as group provided to the topper
medi cal al | owance and i nsurance, nedical students of PG Programmes
rei mbursenments, housing, al | owance and in UTD. Fi nanci al
conveyance etc. are rei mbursenents, housing, |assistance is provided to
provided to teaching conveyance etc. are econom cal |y weak
staff as per the rules of | provided to non-teaching student s through Poor
the UGC and Govt. of staff as per the rules of Students Fund of the
Madhya Pradesh. the UGC and Govt. of Uni versity. Schol arship
Madhya Pradesh. is provided to

nmeritorious students
t hrough Mukhyarmantr
Medhavi Vi dyarthy Yoj ana.
Schol arship is provided
to the wards of
unor gani zed wor kers
t hrough Mukhyamantr
Jankal yaan Sanbal Yoj ana.
Schol arship is provided
to SC, ST OBC category
students as per MP Covt.
rul es.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The finance departnent of the university prepares annual budget of the
university with well defined budget heads for incone and expenditure. Al the
departnents prepare their estinmated budgets and sane is conpiled in the conmon

budget and presented in the budget neeting for discussion and anendnents.
Budget are presented, debated and revised (if needed) in the annual budget
neeting. Budget is finally presented for approval in the Executive Council. Re-
appropriation is done in the budget as per the requirenents and contingenci es.
Resi dential Audit is appointed by the state governnment for conducting pre and
post audit of all the expenses in the university.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | Nill Nill




No file upl oaded.

6.4.3 — Total corpus fund generated

10000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Ni Il

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Some of the affiliated colleges of the university are decl ared aut ononobus by
the state governnent. They are given academ c, administrative and financia
aut onony. They conduct their exam nation and eval uati on of answer books. The
university allows themto decide their teaching schedule and co-carricul ar
activities as per the academ c cal endar declared by the university/state
gover nnent .

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents neeting with the parents of students who had weak performance in
seasonal exanms. 2. Parents neeting with the students who had | ow attendance in
the classes. 3. Invitation to the parents of the students who participate in
the Festivals organi sed by the Departnents.

6.5.4 — Development programmes for support staff (at least three)

1. Three days Training Programme on Data Entry in Result Processing Mdul e was
organi sed by Deptt. of Conputer Application from 08/ 08/ 2018 to 10/08/2018, 08
enpl oyees participated. 2. Ten Days Training Programe on M5 Ofice was
organi sed by Deptt. of Conputer Application from 14/01/2019 to 24/01/2019, 14
enpl oyees participated. 3. One Day Training Programre on MP Online Mdul es was
organi sed by Deptt. of Conputer Application on 11/02/2019, 17 enpl oyees
parti ci pat ed.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Maintenance, nodification and reconstruction of different buildings of
Uni versity Canpus. Total Expenditure Rs. 124.52 Lakhs 2 . Construction of
approach road at University School Building. Total Expenditure Rs. 4.89 Lakhs

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 I nvited Nill 26/ 09/ 2018 26/ 09/ 2018 54

| ecture on




“Chal | enges
of
managenent
education in
| ndi a”

2019 24 Day NiTl 01/ 04/ 2019 09/ 05/ 2019 58

Wor kshop on
comruni cati o
n Skill

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
VWnen 01/ 07/ 2018 30/ 08/ 2018 100 50
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Landscapi ng Sol ar Panels were installed on adm nistrative block and Iibrary
bui | di ng roofs. LANDSCAPI NG A general survey was carried to inprove the
appear ance and anbi ence of various building of A/P.S University, Rewa. A plan
was chal ked to design to plantation around teaching dept. and plant flowers to
vi si bl e change the | ook of buildings. Flora, fauna gardening, plant and trees
were planted to beatify the | andscape. Pots for feeding the birds were placed.
As a result we now have trees in front of English dept., Humanity bl ock, Hi ndi
dept. and HRD Bl ock. Dept. of Business Adnministration and its adjacent
bui l di ng. The canpus | ooks much better than before.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 49
Ranp/ Rai | s Yes 57
Braille Yes 9
Software/facilities
Rest Roons Yes 54
Scri bes for exam nation Yes 9
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




Nill 2 2 17/ 09/ 2 1 Taki ng Connect 50
018 advant age ivity
of the
| ocation
of the Un
iversity

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Cel ebration of National 15/ 08/ 2018 W at A P.S University
Days cel ebrate of nationa

days with full

partici pation of
students, researchers,
of ficers, enployees and
teachers. Students take
pl edge to follow human
val ues of truth, right
conduct, non vi ol ence,

patience, self
confidence, honesty and

ki ndness.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt er nal 05/ 09/ 2018 15/ 09/ 2018 17
Del i berati ons

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

I . Environnent Days Celebrated 2. Research is carried out to gague and
all eviated harnfull inpact of pollution done by |ocal industry 3. Water
harvesting 4. Electronic communi cati on anong teachers, officers and enpl oyees
5. Placing Dustbhin

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Through di scussions on spirituality, we bring it nearer to the comopn man.
Society at large benefitted fromour scholarly lectures of various |ecture
series. On 29-12-2018 Dr. Sanjay Kumar from Lakhi mpur Kheri spoke on nora
values in Indian politics in Swam Shri Vishnu Teerth Snriti Vedanta Lecturer
Series. On 15-2-2019 Shri Lalita Surjan from Rai pur spoke on the past, present
and future of Indian education policy in Kunwar Arjun Singh Lecturer Series. On
25-02- 2019 Swam Sughoshanand from Goa spoke on practical Vedant in Rani
Kirshna Devi Snriti in lecture series. (2) Youth festivals of the Departnents
Various Dept. |ike Managenent, HRD, Tourism |RPM and English conducted their
own Youth Festivals. Students are divided into several groups and various
competative functions are held am dst trenmendous fanfare. The adnobsphere is
electrifying. The students learn to work and participate in fruitful activities
alongwith all age groups, genders and soci o-econom c classes. This is the best
exanpl e of education through experience and | earning by doing.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17450_Inclusion_1640098055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17450_promotion_activities_1640098194.xlsx

http://apsurewa. ac. i n/ naac-i gac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gven limted resources and limted nunber of regular faculty A P.S.
University, Rewa out perforned itself by continuously organizi ng workshops,
sem nars, webinars, excursions, values and awareness programmes. |In the session
2018-19 NAAC awar eness wor kshop sponsored by NAAC Bengal uru was conducted. It
was particularly fruitful for the faculty to understand the functioni ng of NAAC
Accreditation Prof. N.C. Gautam Vice-chancellor, MG C G University,
Chitrakoot, Prof. Satendra Sharma, Additional Director, Hi gher Education, Rewa
Division and Dr. A V. Prasad, NAAC Assistant Advisor Bengaluru jointly
conducted the workshop. Simlarly a very fruitful 12 days English | anguage
wor kshop was conducted by the dept. of English for inproving Iingual skills of
students of all depts. Dr. Ujal Jeet, Gurunanak University, Amritsar, Dr. Jaya
Kappor Chadda, Allahabad University, Dr. Vineeta Chaudhary, Barkatullah
Uni versity, jointly conducted the workshop. On 3 and 4 Dec. 2019 a prestigious
state | evel workshop was conducted for preparing UG Syl labi for Environnmental
Sci ence, Physics, English and Geol ogy.

Provide the weblink of the institution

http://apsurewa. ac. i n/ naac-i gac

8.Future Plans of Actions for Next Academic Year

1)Bringing all to mainstream 2) Spreadi ng the nessage of ecol ogi cal bal ance
3) Pronoti ng i ndi genous system of knowl edge 4)I ncl usi veness 5) Encourage students
and researchers to attend sem nars and conferences



http://apsurewa.ac.in/naac-iqac
http://apsurewa.ac.in/naac-iqac
http://www.tcpdf.org

