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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AWADHESH PRATAP SI NGH UNI VERSI TY

Name of the head of the Institution

Prof. Peeush Ranjan Agrawal

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07662230050
Mobile no. 9415218088

Registered Email

naacapsurewa@nai |l . com

Alternate Email

apm apsu@ahoo. co.in

Address Awadhesh Pratap Singh University,
Si rmour Road

City/Town Rewa

State/UT Madhya Pradesh

Pincode 486003




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof.R M M shra

Phone no/Alternate Phone no.

07662230050

Mobile no.

9424338424

Registered Email

naacapsur ewa@mai | . com

Alternate Email

apm apsu@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://apsurewa. ac. i n/ asset s/ pdf/aga

r18-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://apsurewa. ac.in/assets/pdf/acal 19

20. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 C++ 60. 05 2003 21- Mar-2003 20- Mar - 2008
2 B 2.37 2016 19- Jan- 2016 18-Jan-2021
6. Date of Establishment of IQAC 18- Dec- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://apsurewa.ac.in/assets/pdf/aqar18-19.pdf
http://apsurewa.ac.in/assets/pdf/aqar18-19.pdf
http://apsurewa.ac.in/assets/pdf/acal1920.pdf
http://apsurewa.ac.in/assets/pdf/acal1920.pdf

Renedi al cl asses for slow 01-Jul - 2019 56

| earners to reduce 1

dropout rate

I ntroduction of projects 04- Aug- 2019 32

and sem nars in the UG 1

curriculumso as to

devel op research aptitude

and presentation skills

anmongst the students

wor kshop on commruni cati on 05- Feb- 2020 117

skills

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration
Ni | Ni | 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Distribution of responsibilities of various SSR and AQAR Criterias anbngst seven
criteria conmittees Departnents were directed to organi ze various cocurricul ar

activities |ike quiz conpetitions, sem nar
extracurricular activities Focus on Best

Integrity Green Initiatives

conpetitions, workshops etc and

practi ces Awareness on Acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17458_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17458_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17458_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Revi si on of Curricul um of
pr ograms/ cour ses

Revi si on taken up in Board of
St udi es/ academ ¢ council for
departnents

sever al

Use of e-resources

Wor kshops/ sem nars conduct ed

To enhance the infrastructural
facilities in canpus

Proper use and Maintain the ICT
facilities in campus

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

VPhi | M Phil. Entrance Busi ness 28/ 06/ 2019
Exam Syl | abus Admi ni stration

MPhi | M Phil. Entrance Chemi stry 28/ 06/ 2019
Exam Syl | abus

VPhi | M Phil. Entrance Conput er Sci ence 28/ 06/ 2019
Exam Syl | abus

MPhi | M Phil. Entrance Envi r onnent al 28/ 06/ 2019
Exam Syl | abus Bi ol ogy

MPhi | M Phil. Entrance Hi ndi 28/ 06/ 2019
Exam Syl | abus




MPhi | M Phil. Entrance Mat hemat i cal 28/ 06/ 2019
Exam Syl | abus Sci ences
MPhi | M Phil. Entrance Physi cs 28/ 06/ 2019
Exam Syl | abus
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

VBA

Busi ness
Adm ni stration

10/ 06/ 2019

VBA: 305

10/ 06/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA BA (Hons) 02/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

BA( Hos)

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VPhi | Busi ness Adni ni stration 10
VBA Busi ness Admi ni stration 68
BBA Busi ness Adni ni stration 59
VBC Chemi stry 10
BSc Cheni stry 7

VPhi | Chemi stry 17

PCGDCA Conmput er Sci ence 57

MPhi | Conput er Sci ence 12
VBc Conput er Sci ence 18

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/17458_Syllabus_revision_1640151526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17458_programmes_on_employability_1640151534.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17458_Program_introduced_1640151544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17458_Projects_undertaken_1640151631.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Departnents of the university collected feedback through online/offline node
fromall the stakehol ders i.e. students, teachers and obtain suggestions
regardi ng teaching, |earning and curricul um aspects. Few teachers have given
suggestion for up gradation of curriculum Their suggestion has been
incorporated in the neeting of Board of Studies. Their suggestions where to
reconstruct the curriculumto fulfil the local, national and gl obal

requi renment. Few suggestions based about the enployability, therefore
curriculumwere enrichnment accordingly. The Student’'s participation in the
deci si on maki ng process in vogue for the growmh of any higher educationa
institutions. Effective student feedback system determnines that the students
where they are taking their interests and where they can do well. Their
feedbacks play inmportant and valuable role to fornulate the teaching, |earning
practices. The feedback thus received has been analyzed to take corrective
neasures to i nprove teaching | earning outcones. The purpose of feedback in the
university to focus the student benefits which always plays an inportant role
in the devel opment of curriculum The nmain benefits of the feedback system are:
(i) A feedback is a main communication channel to establish comunication

bet ween the university adm nistration, departnents and the students. (ii) To
mai ntain the functioning of the university systemat its best in the field of
teachi ng-1 earni ng process. The responses of teachers give a guideline to the
managenent to substantiate the needs of teachers to inprove the teaching

| earni ng process. The inputs given by teachers inprove the quality of designing
the curriculumand reviewing it as per the needs of the econonmic, social and
techni cal environnent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Comput er 60 142 70

Sci ence

BSc chem stry 60 88 37

BSc Bi ochemi stry 60 76 38

BSc Bi ot echnol ogy 120 182 100

BSc M cr obi ol ogy 60 41 28

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17458_Demand_ratio_1640151869.xlsx

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
teachers
teaching both UG

institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 906 3208 29 83 112

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 18 18 14 18

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

University regularly provides the mentoring to the students and our faculties has been working as mentor for the
UG PG students both. Objectives of the Student Mentoring System in APSU are: « To emphasize on the
development of students by providing personal counselling sessions with the students. « To provide equitable
service to all the students irrespective of their background. ¢ To identify the slow learners and advance learners
within the departments. (These eventually make helps in arranging remedial learning mechanisms available to
them throughout the academic session).  To reduces the drop-out rate of the students. « To coordinate with
parents regarding the progress of their ward. ¢ To provide a facility to the students to meet Mentors individually
or in groups for counseling. « To make mentee aware about professional opportunities and collaborations. The
Head of the Department, in the beginning of the academic session (till the students clears the final semester
examination) allot the students as mentee to the faculty members as per the available students-faculty ratio. The
mentor usually fixes a prescribe time during the working hours to provide guidance and counselling to these

mentees within the premises of the department. The faculty mentors regularly report and discusses with the
HoDs about the progress and development of their mentees. This helps in identifying the required solutions. The
biggest challenge remained keeping students and scholars engaged within their respective learning arenas, and
thereby not letting them get stressed or dejected. Thus, the APSU ensures that each student who gets admitted
to a program of study is mentored/ counselled continuously at every stage of his/her growth in the university.

Number of students enrolled in the
institution

4114

Number of fulltime teachers Mentor : Mentee Ratio

112 1: 37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
73 22 51 90 22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA Ni |l 2019- 20 26/ 06/ 2021 16/ 09/ 2021

BBA Ni |l 2019- 20 26/ 06/ 2021 16/ 09/ 2021

VBA Ni |l 2019- 20 26/ 06/ 2021 16/ 09/ 2021

MSc Nill 2019- 20 26/ 06/ 2021 16/ 09/ 2021
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
717 4114 11. 10

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. apsurewa. ac. in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BBA Ni Il 60 57 95
Nill VBA Nill 59 57 96
Nill MVBA IR & PM 36 34 94
Nill MBA HRD 68 61 89
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ni |

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17458_Evaluation_1640152236.xlsx
http://www.apsurewa.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17458_Pass_percentage_1640152362.xlsx
nil

Nill Ni |

Nill

Nill

NIl

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

NET for Assi stant 3 Joint CSIR -UGC, New
Pr of essor Del hi
SRF 1 UGC, New Del hi
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Maj or 3
Proj ects

Sruct ur al
diversity ad
supr anol ecul ar
archi tectures
of copper (I11)
conpl exes based
on flexible
Schiff bases
wi t h pol yat onic
noi eti es as co-
ligands (CSIR 0O
1(2917)/ 18/ EMR-
')

17.5

17.5

M nor 3
Proj ects

Pr obi ng and
Space Wat her
Study of Space

Pl asma usi ng
mul ti-station
observati ons of
VLF Waves and
VHF
Scintillations
at | ow
| atitudes ,
Doc. DS Kot hari
Post Doct or al
Fel | ows

6.5

6.5

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Webi nar on * Exponenti al conput er Science 19/ 06/ 2021
Technol ogies in
Educati on”
Wor kshop on Mappi ng of conmput er Sci ence 20/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/17458_Research_Assoc_1640152549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17458_Research_Fund_1640152728.xlsx

Sci ence and Technol ogy
Needs of Madhya Pradesh

Webi nar on Expl oring conmput er Sci ence 20/ 05/ 2020
Ur kund: A Tool for Shodh
Shudhi Initiative of
VHRD, Col
Webi nar on Quality Comput er Sci ence 07/ 06/ 2020
Techni cal Educati on:
(NAAC and NBA)
Accreditation
Vbi nar on research Engl i sh 24/ 09/ 2021
Met hodol ogy
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni Il Nill Nill NIl
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Ni Tl Nill Nill Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Hi ndi 4

Engli sh 4

Al HC 3

Psychol ogy 4

Busi ness Economi cs 3
Comput er Sci ence 3
Busi ness Adni ni stration 14
Envi ronnent al Bi ol ogy 4
Mat hemat i cal Sci ence 2
Physi cs 5

Cheni stry 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Cheni stry 8 2.09
Nat i onal Physi cs 15 2
Nat i onal Conput er Sci ence 7 2



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17458_Seminars_conducted_1640152782.xlsx

Adm ni stration

Nat i onal Conput er 2 2
Application
Nat i onal Mat hemat i cal 4 Nl
Sci ence
Nat i onal Busi ness 2 Ni |l

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

Nill

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Model i ng N. Vi ndhya 2019 Nill Nill
of anticon |Tiwari, V. Bharti, Depart nent
vul sant Dubey, 18, 1-8. of
activity V. K. Chemi stry
of sone Agr awal
oxadi azol e
and t hi adi
azol e deri
vatives
usi ng topo
| ogi cal
and physic
ochemni cal
descri ptor
s
Experi nme Y. Pol yhedr 2019 9 Nill
ntal and Si ngh, on, 171, Depart nent
quantum co R N. 155-171 of
nput at i ona Pat el , Chemi stry
| study of S. K
two new Pat el ,
bri dged A K
copper Patel, N
(I'l) coord | Patel, R
i nati on Si ngh,
conpl exes R J.
as But cher,
possi bl e J.P.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17458_journals_notified_on_UGC_1640153010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17458_Books_and_Chapters_1640153027.xlsx

nmodel s for | Jasinski,
ant i oxi dan A
t GQutierrez
super oxi de
di snut ase:
Mol ecul ar
structures
Model in N. 2019 5 Nill
vestigatio Pat el , I nor gani ca Depart nment
ns for van A K Chi nmi ca of
adi um Praj apati, |Acta, 493, Chem stry
protein in R N 20- 28
teractions Jadej a,
: R N.
Synt hesi s, Pat el ,
characteri S. K
zation and Pat el ,
anti di abet V. K
iC Gupt a,
properties . P.
Tripathi,
N. Dwi vedi
Pseudo-t A. K Jour nal 2019 12 Nill
et r ahedr al Pat el , of Depart ment
copper R N Mol ecul ar of
(rn) Jadeja, H |[Structure, Cheni stry
conpl ex Roy, R N. 1185,
derived Pat el , 341- 350
from S. K
N-[(2E, 3z Pat el ,
) - 4- hydr ox R J.
y- 4- phenyl But cher
but - 3-en- 2
-yl i dene]
acet ohydra
zi de:
Synt hesi s,
nmol ecul ar
structure,
quant um
chem cal
Thr ee S. K Pol yhedr 2019 7 Ni |l
new tetran Pat el , on, 161, Depart nent
ucl ear phe R N 198-212 of
noxy- Patel, Y. Chemi stry
bri dged Si ngh,
nmetal (I11) Y. P.
conpl exes: | Singh, D.
Synt hesi s, Kunmhar
structural R N
variation, |Jadeja, H
cryomagnet | Roy, A K
ic propert | Patel, N
ies, DFT Patel, N.
study and | Patel, A
antiprolif | Banerj ee,




irative
properties

D. Choques
illo-
Lazarte,
A
GQutierrez

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Thr ee S. K Pol yhedr 2019 97 Ni |l
new tetran Pat el , on, 161, Depart nent
ucl ear phe R N. 198-212 of
noxy- Patel, Y. Chem stry
bri dged Si ngh,
metal (11) Y. P.
compl exes: | Si ngh, D.
Synt hesi s, Kumhar ,
structural R N.
vari ation, |Jadeja, H.
cryomagnet | Roy, A K
ic propert | Patel, N
ies, DFT | Patel, N
study and | Patel, A
antiprolif | Banerj ee,
irative D. Choques
properties illo-
Lazarte,
A
GQutierrez
Pseudo-t A K Jour nal 2019 103 Nill
et rahedr al Pat el , of Depart ment
copper R N. Mol ecul ar of
(rn) Jadeja, H |Structure, Chemi stry
compl ex Roy, R N. 1185,
derived Pat el , 341- 350
from S. K
N-[(2E, 3z Pat el ,
) - 4- hydr ox R J.
y-4- phenyl But cher
but - 3-en-2
-yl i dene]
acet ohydra
zi de:
Synt hesi s,
nol ecul ar
structure,
quant um
chem cal
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National Local



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17458_Bibliometrics_1640153043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/17458_Index_1640153053.xlsx

At t ended/ Semni 1 15 2 10
nar s/ Wor kshops
Present ed 1 13 1 5
paper s
Resource Ni |l 2 1 5
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Nill

Nill

Nill

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni |l Nill Nill Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wel fare service Depart nent of 10 93
Under Weight and Psychol ogy
Mal Nutrition
assessnent and
Fruit distribution
in adopted vill age
Sonaur a
Wel fare Program Depart nent of 10 76
in collaboration Psychol ogy
wi th Red Cross
Society, Rewa
Samagra Swaksht a NSS, APS 8 Nill
Program Uni versity, Rewa
Bl ood Donati on NSS, APS 6 34
Uni versity, Rewa
Pl ant ati on NSS, APS 8 45
University, Rewa
Wnens day Dept of English 5 40
Cel ebrati on:

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17458_Faculty_participation_1640153134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/17458_Revenue_1640153164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17458_Extension_1640153381.xlsx

Name of the a

ctivity Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Nill

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Ext ensi on NSS, APS Samagr a 8 57
activity Uni versity, Swaksht a
Rewa Pr ogram
Ext ensi on NSS, APS Bl ood 6 34
activity Uni versity, Donati on
Rewa
Ext ensi on NSS, APS Pl ant ati on 8 45
activity Uni versity,
Rewa
Ext ensi on Dept of Wonens day 40
activity Engli sh Cel ebrati on:
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
To avail Singl e Depart ment 26/ 07/ 2018 23/ 06/ 2020 8
| aboratory crystal X- Jof Inorganic
recour ses, ray Chemi stry,
neans, diffraction Howar d
expertise Uni versity,
and Washi ngt on,
equi prent s DC, USA
to obtained
scientific
out cones
To avail Singl e Dr. Duane 26/ 07/ 2018 23/ 06/ 2020 12
| aboratory crystal X- [Choquesill o-
recour ses, ray Lazarte,
neans, diffraction | Laboratorio



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17458_Students_in_extension_1640153422.xlsx

expertise de Estudi os
and Cri st al ogr af
equi prnent s i cos (LEC)
to obtai ned | ACT-CSI C
scientific
out cones
To avail Bi ol ogi cal Depart nent 26/ 07/ 2018 26/ 06/ 2020 7
| abor at ory activities |of Chem stry
recour ses, , MGGCVY,
nmeans, Chi t r akoot
expertise
and
equi prent s
to obtained
scientific
out cones
To avai l Si ngl e Pr of essor 26/ 07/ 2018 26/ 06/ 2020 8
| abor at ory crystal X- of Physi cal
recour ses, ray Struct ur al
neans, diffraction Chemi stry
expertise Keene State
and Col | ege,
equi prent s Keene
to obtai ned
scientific
out comes
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MPCST, Bhopal 20/ 02/ 2020 I ndustri al 235
Trai ni ng and
Visits, Guest
Lectures, Research
and Devel opnent s

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3226.1

1444. 08

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber i mportant equi pnents Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17458_Linkages_1640153435.xlsx

Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)

Ni | Nill Nill 2021

4.2.2 — Library Services

Library Total

Service Type

Existing Newly Added

Text Nill Nill

Books

69772 20064000 69772 20064000

6000 Nill Nill Nill 6000 Ni Il

Ref er ence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NI N N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 220 15 19 0 1 6 19 250 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 220 15 19 0 1 6 19 250 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
250 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility




Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200 49. 43 5 3.33

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University is spread over covering around 258 acres of land. The
Uni versity has a nunber of buildings consisting of teaching departnents,
adm nistrative office, |aboratories wi th sophisticated equi pnent, conputers,
sports and physical education anenities, which are back bone of acadenic
activities. Besides this, there are two hostels — one for boys and one for
girls, a guesthouse, a faculty guesthouse, residential quarters for faculty and
staff. The academ c infrastructure of the University, such as teaching
bui | di ngs consi st of classroons, a semnar hall, library and others which are
housed in various departnents in addition, the University has a |l arge centra
library. The regular nonitoring and nmai nt enance of these academic facilities is
undertaken by the respective departnments that house them All upgradation and
repair works are conducted by Engi neering Section. In addition, Engineering
Section al so undertakes periodic survey of the various infrastructures on the
campus and takes proactive steps to ensure high standards of nmai ntenance. A
substanti al fundi ng sanctioned under RUSA to University has played a pivotal
rol e in physical maintenance of buildings and facilities. The | aboratories for
sci ence discipline such as Physics, Chem stry, Environnmental Sciences, Bio-
Technol ogy, and Conputer Science Departnents are well equi pped with nodern
i nstrunents, un-hindered supply of chemical and provision for periodic checks.
The faculty is quite able to get grant from governnent agencies to equip the
| aboratories and to take projects in the Departments. The University is
committed in making pre-requisite facilities for a teaching — | earning process
vi brant and conductive. It therefore ensures a clean, quite safe, confortable
and heal thy environnment which fornms the nost inportant conponents in support of
the sane. The Engi neering Section nonitors periodic maintenance of al
bui | di ngs, roads of the University canpus, rainwater and grey-water drainage.
The academi c infrastructure of the University, such as teaching buil dings
consi st of classroons, a semnar hall, library and others which are housed in
various departnents in addition, the University has a |arge central l|ibrary.
The regular nmonitoring and nmai ntenance of these academic facilities is
undertaken by the respective departnents that house them A substantial funding
sanctioned under RUSA to University has played a pivotal role in physica
mai nt enance of buildings and facilities.

nil

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al Support 800 15181869
frominstitution from
institution: (i)



nil

University Merit
Schol arship (ii)
Schol arship for
Reserve Category
(iii) Mikhyamantri

Medhavi Vi dyart hi
Yoj na
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Sessi on on Future
Bui | di ng

enhancement scheme enrolled
1- An Invited 28/ 02/ 2020 120 1- Swam
Talk on Life Pr akashanand Ji,
Managenent Chi nmay M ssi on,
Mew Del hi .

2- An Invited 27/ 12/ 2019 120 Vice Adnmiral,
Tal k on Leadership Di nesh K. Tri pathi,
Skills AVSM NM

Commandent, | ndi an
Naval Acadeny
3- Interactive 26/ 07/ 2019 87 M. Khurram

Hasan Usmani, Dubai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Nill Nill 14 Nill 4
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 63
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17458_Scholarships_1640154065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17458_Development_Schemes_1640154258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17458_Guidance_1640154349.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill 6 60 32
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Yout h Festi val Uni versity 271
Worl d Touri sm Week Study Centre for 276
Tourism
I nternational Yoga Day Psychol ogy 82
Managenent Festi val Busi ness Adni ni stration 413
( Sangui ne)
Cricket (Fenuale) state | evel 28
Crcle Styl e-Kabaddi Al India Inter 20
(Mal e) Uni versity
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 St at e: Nl Nl Nill Nill Nill
CGol d Medal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Young Executive Club of the Dept. of Business Adninistration, the Cub
Under Tourism Executives in the Study Centre for Tourism and the Student
Council in the Dept. of H ndi work actively to create a congeni al atnosphere
anong the students in the departnment. This healthy environnment |eads to better
creativity and acadenic productivity in the departnent. They | ook after the
wel fare of the students on all fronts |ike their academ c issues, assessnent



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17458_Placement_1640154508.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17458_Qualifying_1640154576.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17458_awards_in_activities_1640154649.xlsx

met hods, curricular activities etc. They help to pronote and coordi nate the
extracurricular activities of students at different |levels. They also help to
i ncul cate a sense of noral and humanitarian val ues and national i sm anong
students. They help to teach students to take pride in their institution and
make it a better place for work and academ cs by playing a positive role in
these joint efforts. They help the teachers in making the students aware of
their significant contribution in the efforts for the betternment of society.
They help in maintaining a sense of discipline anong the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The name of the Alummi Association is AROVA. It stands for Association of
Rewa’ s Qut standi ng Managenent Alumi. It is the Alumi Association of the
depart nent of Business Admi nistration. AROMA is well known anong the University
students and teachers for its active functioning in all the years. It works
regularly for Charity Social causes. AROVA creates a strong relationship of
fam lial feeling anong all the alumi, teachers students of the departnent. It
hel ps in creating an unbreakabl e bond with each other. The association is nade
of various nenbers coming fromdifferent religions. The Alumi always cel ebrate
the different festivals of Indian culture together. AROVA al so extends
financial help to the poor and deserving students and thus gives their
contribution. AROVA al so helps in organizing various other activities of the
departnent the University.

5.4.2 — No. of registered Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

11000

5.4.4 — Meetings/activities organized by Alumni Association :

In the beginning of the year the festival of Mkar Sankranti was cel ebrated by
students and alumi. Even in the Pandem c period the Alumi did not waver in
extending their help to all quarters of the society. They hel ped the different
pass-out students by pronoting their products neant for safety |ike hand
sanitizers, sanitizing equiprments and masks. By keeping in virtual contact with
their fellow alumi they kept boosting the norale of each other. The pandemc
period was a testing tine for the entire humanity. But to the great
satisfaction of all concerned, Aroma kept working ceaselessly for the cause of
everyone.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The university practices decentralized and participati ve nanagenment approach
inall its activities, initiatives and decision by involving Deans, HODs,
faculty menbers, officers and other stakehol ders at different |levels. The
adm ni strative and acadenic responsibilities are decentralized to provide

ef fective educational |eadership for effective inplenentation nonitoring of
various policies, regulations guidelines through the University Court (Section
20), Executive Council (Section 23), Acadenic Council (Section 25), Faculty
(Section 27), Planning Evaluation Board (Section 30), |QAC, Research Degree
Conmi ttees, Boards of Studies (Section 28), Examination Conmittees, Result




Conmittee, College Inspection Conmittee, Teachers and Enpl oyees Pronotion
Commi ttees, House Allotment Committee, formed as per the provisions of State
Uni versities Act and Ordi nance. The teachers of the university are nenbers of

all the above Councils, Boards and Committees. They are not only actively

i nvolved in the decision nmaking process but are also instrunental in the
execution of nobst of the decisions that are taken by the above bodies. Every
year, a conmittee of university and college teachers inspect the affiliated

coll eges of the university for extension of affiliation to different programmes
of fered by the colleges. The Registrar of the university is authorized to take
care of all the activities related to exam nation and eval uati on whi ch includes
correspondence with question paper setters, noderators and val uers. The senior
and experienced staff of the teaching departnments of the university co-ordinate
the exam nation, valuation cell and the activities of the result cell. They are
al so given the responsibility of heading the Flying Squad conprising of faculty
menbers from UTD and affiliated colleges. They regularly and suddenly inspect
t he exam nation centres in nore than 200 col |l eges spread over seven districts
of the university jurisdiction. Young teachers and officers are al so associ at ed
with themfor their devel opment and for the succession planning. 2. At
departnental |evel every teaching departnment is having its own Staff Counci
whi ch consists of all the nenbers of the teaching staff of the concerned
departnent. Staff Council Meetings are organised in the UTDs to exam ne, review
and eval uate the proposals of the staff nmenbers and students for assessing
demands of programes run by the UTD, skill set/conpetencies/research
requi renents/ profession and career opportunities, etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adni ssion process has been nade
transparent by accepting applications
t hrough MP-Online. Adm ssion Notice is
wi dely circul ated through university’s
website and newspapers to informthe
students who are desirous of taking
adm ssion to various UG PG Programmes
run in the UTD. Adm ssion to MPhil PhD
Programes is done through witten test
and interview as per the provisions of
t he respective ordi nances, to attract
the tal ented and deserving students.

I ndustry Interaction / Coll aboration The students of various professiona
programes are being sent to the

i ndustry for training, project work and

i ndustrial visits. The industry experts

are invited in the canpus to interact
with the students and give them

practical tips regarding the chall enges
and problens in the real world.

Human Resour ce Managenent The recruitnent, selection and
pronotion of teaching staff is done as
the UGC and State CGovernnent
gui delines. VWile for non-teaching
staff the directives of the state




governnment are strictly followed. The
university has a well documented and
transparent performance appraisa
system and pronoti onal avenues for
teachi ng and non-teaching staff. The
teaching staff menbers have to submit a
sel f assessnent report on their year
mar ked performance in academ cs,
adm ni stration and research avenues.
Same is evaluated by the internal and
external screening committees duly
constituted as per the UGC guidelines.
Annual Confidential Reports are witten
by the HODs for performance apprai sa
and pronotion of non-teaching staff in
a prescribed form The non-teaching
staff is transferred periodically
facilitate | earning of office
procedures and rul e of various
departnents and sections, as per the
requirements.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Central Library of the university
hosts thousands of reference books and
many journals and rare books
manuscri pts. Stack Section, Reading
Room E-Library facility has been
created in the Central Library to
facilitate on-line access of e-Journals

and Research Publications.

Research and Devel opnent

Statistical softwares are used to
check the simlarity/plagiarismin the
research work to inprove the quality of
the research. The researchers are
notivated to visit the central library,
e-library and libraries of the reputed
institutions to inprove the quality of
research. U kund Shodh Ganga fromthe

year 2018-109.

Exam nati on and Eval uati on

CCTV Caneras are installed in all the
exam nation valuation centres to
mai ntain the sovereignty of the
eval uation system In case of any

gri evance, the students are provided

with an option to see their answer
books after the declaration of results.

Teachi ng and Learni ng

Cl ass room teachi ngs are made nore
effective by encouragi ng students to
participate in class presentation,
cl ass debates, quizzes etc. The smart
boards/ DLP projectors have been
installed and are being regularly used
in all the departnents to create a
better environment for teaching and
| ear ni ng.

Curri cul um Devel opnent

Programe Curriculuns are regularly
reviewed by the faculty nmenbers and




Board of Studies of the respective
subj ects. The views and suggesti ons of
students are incorporated.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts Al types of Fee Submi ssion and all
types of Paynment Transactions are done
t hrough online node and NEFT/ RTGS

St udent Admi ssion and Support Application for adm ssion, docunents
like TC degree etc. is done through MP
Online. Ordinances, Syl abus,
Notifications etc. are uploaded in the
university website. Staff and students
can | odge their conplaints grievance
t hrough university website. Level 1, 2,
3 4 officers are appointed for
compl ai nt redressal of CM hel pline
cases pertaining to the university and
its affiliated coll eges.

Exam nati on Online Filling of Exam Form Onli ne
availability of Hall Tickets and
Results is ensured. Internal Assessnent
Mar ks are upl oaded online by the UTDs
and affiliated coll eges. Nane of the

Vendor with contact details - : M
ONLI NE , MP GOVT, BHOPAL
Pl anni ng and Devel opnent The information about the university

adm ni stration, various teaching
departnents of the university, teachers
and students is updated in the
university’'s website. University
Budget, Publications and inportant
links are given in the website.

Admi ni stration Online Verification Approval of
Admi ssi on Exam Fornms. E-Tendering of
Constructi on Mii ntenance Contracts and
procurenment of Furniture, Conputers,
Equi pments etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Title of the
professional

Year Title of the

administrative

From date To Date Number of

participants

Number of
participants




development
programme

organised for

teaching staff

training
programme
organised for
non-teaching
staff

(Teaching
staff)

(non-teaching

staff)

2019

One Day
Envi r onnen
t al
Awar eness
Wor kshop
Or gani sed
by Deptt.
of
Engl i sh.

Nill

15/ 11/ 2019

15/ 11/ 2019

23

44

2020

Two Days
Nat i onal
Gender
Wor kshop
organi sed
by Deptt.
of
Engl i sh.

Nill

09/ 01/ 2019

10/ 01/ 2020

14

Nl

2020

One Day
Wor kshop
on Ofice
Code of
Conduct
or gani sed

Nill

by 1 QAC

03/ 04/ 2020

03/ 04/ 2020

NiTl

30

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Digita
Mar ket i ng Boot -
camp for
t eacher by
north storm
acadeny.

15/ 05/ 2020

17/ 05/ 2020

Al CTE
sponsored FDP
on
“Rej uvenat i ng
Teaching Skills
Life Skill
Managenent ”

07/ 12/ 2020

11/ 12/ 2020

Human Val ues
and
Pr of essi onal
Et hi cs

20/ 01/ 2020

20/ 01/ 2020

Assur ance of

18/ 01/ 2020

18/ 01/ 2020




Quality in
Hi gher
Education in
rel evance
nati onal
Educati on
Pol i cy 2020

I CT Tools for
Ef fective
Teachi ng

Learning (On-

i ne FDP)

11/ 05/ 2020

16/ 05/ 2020 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 90 1 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Wl fare Measures such

as group insurance,
medi cal al | omwance and
rei mbur senents, housing,
conveyance, PF Loan, etc.
are provided to teaching
staff as per the rules of
the UGC and Govt. of
Madhya Pradesh. Teachers
Wel fare Fund has been
created in the University
since its inception. A
share of 4 is deducted
fromthe renunerations
paid to the teachers for
any additional acadenic
wor k such as val uation
paper setting, viva etc.
Executive Council of the
uni versity sanctions the
rei mbursenent bills of
nedi cal treatnent in case
of serious
i Il ness/diseases.

Wel f are Measures such
as group insurance,
nmedi cal al |l owance and
rei mbur senents, housing,
conveyance, grain advance
etc. are provided to non-
teaching staff as per the
rules of the UGC and
CGovt. of Madhya Pradesh
Executi ve Council of the
uni versity sanctions the
rei nbursenment bills of
nmedi cal treatnent

of serious
i Il ness/di seases.

in case

Jankal yaan Sanbal

Merit Scholarship is
provi ded to the topper
students of PG Programmes
in UTD. Financi al
assistance is provided to
econom cal |y weak
students through Poor
Students Fund of the
Uni versity. PhD thesis
publication grant is
provided to the sel ected
resear cher scholars on
the basis of quality of
resear ch worKk.
Schol arship is provided
to meritorious students
t hrough Mukhyamantr
Medhavi Vi dyarthy Yojana.
Schol arship is provided
to the wards of
unor gani zed wor kers
t hrough Mukhyamantr
Yoj ana.
Schol arship is provided
to SC, ST OBC category

students as per MP Covt.
rul es. Schol arship to PhD
students.
6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

university with well

The finance departnment of the university prepares annua
defi ned budget heads for
departnents prepare their estinmated budgets and sane is conpiled in the conmon

i ncome and expenditure.

budget of the

Al the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17458_Training_Programmes_1640158262.xlsx

budget and presented in the budget neeting for discussion and amendnents.
Budget are presented, debated and revised (if needed) in the annual budget
neeting. Budget is finally passed by Finance Conmittee and presented for
approval in the Executive Council. Re-appropriation is done in the budget as
per the requirenents and contingencies. The university has its own interna
audit nechani sm where internal audit is an ongoi ng process. Finance Controller
i s appointed by the MP Governnent. The Finance Controller and DR/ AR Fi nance
conduct pre audit of all the expected expenses through finance section of the
uni versity which checks the budget provisions and justification of the proposed
expenses, as per the rules. They also check the salary fixation, pension and
gratuity paynments and final paynents of GPF etc. The Residential Audit is
appoi nted by the state governnent for conducting pre and post audit of all the
expenses in the university.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

10000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Three affiliated colleges of the university are decl ared aut ononous by the UGC
state governnment. They are given academ c, adm nistrative and financia
aut onony. The Professors of the university are nom nated by They conduct their
exam nati on and eval uati on of answer books. The university allows themto
decide their teaching schedul e and co-carricular activities as per the acadenm c
cal endar declared by the university/state governnent.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents neeting with the parents of students who had weak performance in
seasonal exanms. 2. Parents neeting with the students who had | ow attendance in
the classes. 3. Invitation to the parents of the students who participate in
the Festivals organi sed by the Departnents.

6.5.4 — Development programmes for support staff (at least three)

1. One Say Wirkshop on Work Cul ture was organi sed by I QAC Cell on 14th
Sept enmber 2019, 28 enpl oyees participated. 2. One Day Wrkshop on Wb Security
Aspects was organi sed by Departnent of Conputer Application on 19th Novenber
2019. 3. One Day Workshop on COVID Protocol was organised by | QAC, 42 enpl oyees

parti ci pat ed.

6.5.5 — Post Accreditation initiative(s) (mention at least three)




Tot al

1. Maint enance,
Expendi ture Rs. 49.43 Lakhs.
Auditorium Tot al

nodi fication and reconstruction of different buildings of UTD.
2. Ranmp Construction at
Expenditure Rs. 3.33 Lakhs.

Pt. S. N Shukla

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Nill

¢)ISO certification

Nill

d)NBA or any other quality audit

Nill

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

1. Invited
Tal k on
“Success i s
Qur
Birthright”
by Swami
Abhedanand
ji, Chinmay
M ssi on,
South Africa

05/ 08/ 2019

05/ 08/ 2019

05/ 08/ 2019

116

2019

I nvited
Tal k on
Yout h RTI by
Shri Rahul
Singh, State
I nformation
Conmi ssi oner
, Bhopal ,
Madhya
Pr adesh

04/ 09/ 2019

04/ 09/ 2019

04/ 09/ 2019

450

2019

I nvited
Tal k on
Leadership
Skill by
Vi ce- Admi r al
D. C
Tri pat hi was
or gani sed by
Dett. Of
Busi ness Adm
inistration.

27/ 11/ 2019

27/ 11/ 2019

27/ 11/ 2019

116

2019

Si x Days
Wor kshop on
Statistical

Sof t war es
for Research

10/ 10/ 2020

10/ 10/ 2019

15/ 10/ 2019

23

File

Vi ew

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WORKSHOP on 09/ 01/ 2020 10/ 01/ 2020 53 47
Gender
Sensitivity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Chem cal

envi ronnment.

Envi r onnent al

Teont har and ot her

taken in our state of Art
On 2nd Cct.

use plastic hazards.

2019, Shri
Bi ol ogy started a cycle rally to spread awareness about single
He rode the cycle to various schools of Rewa, Mangava,

Amt Tiwari,

used in various experiments are properly disposed.
| aboratory at environnental
bi ot echnol ogy, biochenistry depts to maintain safety and security of the

bi ol ogy,

Ut nost care is

chem stry,

researcher fromthe Dept. of

areas for weeks to spread awareness regardi ng environnent al

protection

7.1.3 — Differently abled (Divyangjan) friendliness

tings,

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 51
Ranp/ Rai | s Yes 59
Rest Roons Yes 52
Scri bes for exam nation Yes 11
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 20/ 11/ 2 1 LOCATI O] Environ 100
019 NAL ADVAN nment
TAGES
Vi ndhyan
Valley is
t he
specific
| ocal
advant age
of our un
iversity.
Bi odi vers
ity,
rocks, wa
terfalls,
rock pain




Buddhi st
st upas
are our
nat ur al
allies.
A P.S. Un
iversity
is
si tuat ed
on a
hil |l ock.
The stone
is
basi cal |y
linme

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Dept .

Level

Conpetition

16/ 01/ 2020

To give students

life, conpetition are
conducted at vari ous

the students is

t he professiona
of our
maxi mum We are
particul ar about
stage fear in our
students. These
conmpetitions bring out
the best in our

to the overal
devel opnent of their

i nprove thensel ves.

Uni versi t
Conpet i

y Level
tion

17/ 01/ 2020

To give students

life, conpetition are
conducted at vari ous

the students is
t he professional

maxi mum We are
particul ar about
stage fear in our
students. These
conpetitions bring out
the best in our

to the overal

confidence and an edge in

| evel s and the tal ent of
appreci ated. W showcase
skills
students to the

renovi ng

st udents.
Rewards add in a big way

personality. Students get
t he gol den opportunity to

confidence and an edge in

| evel s and the tal ent of
appreci ated. W showcase
skills

of our students to the

renovi ng

students.
Rewards add in a big way
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devel opnment of their
personality. Students get
t he gol den opportunity to
i nprove thensel ves.

On line Quiz

18/ 01/ 2020

To give students
confidence and an edge in
life, conpetition are
conducted at vari ous
| evel s and the tal ent of
the students is
appreci at ed. W showcase
the professional skills
of our students to the
maxi mum We are
particul ar about renoving
stage fear in our
students. These
competitions bring out
the best in our students.
Rewards add in a big way
to the overal
devel opnent of their
personality. Students get
the gol den opportunity to
i mprove thensel ves.

Appriciation of
st udent s

19/ 01/ 2020

To give students
confidence and an edge in
life, conpetition are
conducted at vari ous
| evel s and the tal ent of
the students is
appreci ated. W showcase
the professional skills
of our students to the
maxi mum We are
particul ar about renoving
stage fear in our
students. These
conmpetitions bring out
the best in our students.
Rewards add in a big way

to the overal
devel opnent of their
personality. Students get
t he gol den opportunity to
i nprove thensel ves.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Onl i ne teaching
i nteraction and
| ear ni ng

25/ 03/ 2020

30/ 03/ 2020

2000

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

| . Awareness drive regarding corona 2. Underlining the inportance of masks and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17458_promotion_activities_1640157952.xlsx

soci al distance 3. Teaching cleanliness 4. Distribution of Masks 5.
Distribution of Sanitizers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1)A.P.S. University, Rewa pronotes professional excellence through noral val ues
t hrough regul ar organi zati on of various |ectures under the nane of various
wort hy personalities fromthe soil. On 6-9-2019 Shri Onprakash Shrivastava
spoke on personality devel opment Shrimad Bhagwat Geeta in Swam Shri Vi shnu
Teerth Snriti Vedanta Lecturer Series. On 5-12-2019 Dr. Rakesh Singh from
Prayagraj spoke on Ranrajya in Kunwar Arjun Singh Lecturer Series. On 4-3-2020
Prof. Rishikant Pnadey, from Allahabad University spoke on spirituality and
life in Rani Kirshna Devi Snriti |ecture series (2) Youth festivals of the
departnents Various Dept. like HRD. Tourism I|RPM MBA and English conducted
their own Youth festivals. It is said that you forget what you read but you
never forget what you do. Activities are an integral part of student life
specially at the university. One by one several departnents of the university
conduct their own weekl ong youth festivals and engage students in educative
activities. Stage confidence, cooperation, teamwork, inagination,
i npl enent ati on and cohesion are taught to our UTD students though these very
engagi ng and interesting youth festivals.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ni |

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

W at A P.S. University, Rewa believe in inparting education through
experience. Alnost all the departnents give practical exposure students. They
are taken to real life situation in different canps, excursions, tours and
travels. W have a very healthy tradition where young students, researchers,
acconpany senior faculty and travel with themto attend national and
i nternational conferences across the country. These experiences give inval uabl e
training to our students. W take conplete involvenent teachers in the welfare
of our students as the distinctive features of our university. Qur university
gives a special VC nedal to meritorious students during convocation to further
boost their norale.

Provide the weblink of the institution

ni |

8.Future Plans of Actions for Next Academic Year

1) Pl anni ng Sol ar roof for all the department 2)Gearing up for the new education

policy (NEP) 3)Beautification in tenple conplex 4)Devel opi ng an nedi ci nal and
Ayur Vedi ¢ pl ant garden
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